COLLEGES AND UNIVERSITIES RATE AGREEMENT

EIN: 1226001086al DATE:07/25/2016
ORGANIZATION: FILING REF.: The preceding
Rutgers University agreement was dated

3 Rutgers Plaza,Addwmin.Sv.Blg.3,2 Fl 05/04/2016

New Brunswick, NJ 08901-3325

The rates approved in this agreement are for use on grants, contracts and other
agreements with the Federal Govermnment, subject to the conditions in Section III.

SECTION I: INDIRECT COST RATES
RBTE TYPES: FIXED FINAL PROV. (PROVISIONAL) PRED. (PREDETERMINED)

EFFECTIVE FERIOD

TYPE FROM Io RATE LOCATION APPLICARLE TO

PROV. 07/01/2015 Until 55.00 On~Campus Research
Amended

PROV. 07/01/2015 DUntil 26.00 0ff-Campus Research
Amended

PROV. 07/01/2015 Until 53.00 On-Campus Instruction
Amended

PROV. 07/01/2015 Until 26.00 Dff~Campus Instruction
Amended

PROV. 07/01/2015 Until 37.20 On-Campus Other Sponsored
Amended ' Programs '

PROV. 07/01/2015 Until 26 .00 Off-Campus Other Sponsored
Amended Programs

PROV. 07/01/2015 Until 14.00 Off-Campus Other Sponsored
Amended Programs
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ORGANIZATION: Rutgers University
AGREEMENT DATE: 7/25/2016

*BASE

Modified fotal direct costs, consisting of all direct salaries and wages,
applicable fringe benefits, materials and supplies, services, travel and up to
the first $25,000 of each subaward (regardless of the period of performance of
the subawards under the award). Modified total direct costs shall exclude
equipment, capital expenditures, charges for patient care, rental costs,
tuition remission, schelarships and fellowships, participant support costs and
the portion of each subaward in excess of $25,000. Other items may only be
excluded when necessary to avoid a serious inequity in the distribution of
indirect costs, and with the approval of the cognizant agency for indirect
costs.

Page 2 of 5




ORGANIZATION: Rutgers University

AGREEMENT

DATE: 7/25/2016

SECTION I: FRINGE BENEFIT RATES**

TYPE FROM TO RATE(%) LOCATICH APPLICABLE TO

FINAL 7/1/2014 6/30/2015 32.78 All Regular Sal.
Faculty &
Staff

FINAL 7/1/2014 6/30/2015 30.95 Alz Post-Doc
Associates

FINAL 7/1/2014 6/30/2015 26.90 A1l Grad/Teaching
Agsistants

PINAL 7/1/2014 6/30/2015 ¢.75 A11 Co-Adjutants,
Wages of
Labor, Other
Comp.

FIXED 7/1/2015 6/30/2016 38.17 a1l Regular Sal.
Faculty &
Staff

FIXED 7/1/2015 6/30/2016 36.08 All Post-Doc
Associates

FIXED 7/1/2015 6/30/2016 28.61 A1l Grad/Teaching
Assistants

FIXED 7/1/2015 6/30/2016 0.68 A1l Co-Adjutants,
Wages of
Labor, Other
Comp.

PROV. 7/1/2016 Until Use same rates

amended and conditions

*k DESCRIPTION OF FRINGE BENEFITS RATE BASE:

Salaries and wages.

&8s those cited
for fiscal
year ending
Juane 30, 2016.
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ORGANIZATION: Rutgers University
AGREEMENT DATE: 7/25/2016

SECTION II: SPECIAL REMARKS

TREATMENT DF FRINGE BENEFITS:

The fringe benefits are charged using the rate(s) listed in the Fringe
Benefits Section of this Agreement. The fringe benefits included in the
rate{s) are listed below.

TREATMENT OF PAID ABSENCES

Vacation, holiday, sick leave pay and other paid absences are included in
salaries and wages and are claimed on grants, contracts and other agreements
as part of the normal cost for salaries and wages. Separate claims are not
made for the cost of these paid absences.

1. Dff-Campus definition: All activities conducted in facilities not owned by
the organization and all activities conducted at field locations where no
permanent facilities are used are considered off-site and not appeortioned
between their on-site and off-site components. If 50% or more of the indirect
cost rate base cost of the project are determined to be on-site, the entire
project is considered on-site. If less than 50% of the indirect cost rate
base are determined to be on-site, the entire project is considered off-site.

2, BEffective beginning fiscal year ended &/30/1%77, a New Jersey State-Wide
Fringe Benefit rate was negotiated that is applicable to Rutgers. The
negotiated rate applicable to all programs excluding the JTPA Programs
provided for this and the balance of the items to make an all encompassing
rate as it pertains to Rutgers. The fringe benefit cost covered are as
fellows: -~ Pensions

~ Health Benefits {incl., Prescription Drug,

Dental Care Program, and Vision Care)

~ Unemployment Insurance

- Temporary Disability Insurance

- Unused Sick Leave

- Workmen's Compensation

- Tuition Remission

-~ Early Retirement Incentive
3. Bquipment means an article of nonexpendable, tangible perscnal property
having a useful life of more than one year, and an acquisition cost of $5,000
or more per unit.

4, In addition to the fringe benefits included in the fringe benefit
rate,Social Security Taxes (FICA) are specifically identified te each
employee and charged individually as direct costs.

This rate agreement amends the rate agreement dated 5/4/1% to reflect
additional information provided by the grantee.
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ORGANIZATION: Rutgers University
AGREEMENT DATE: 7/25/2016

SECTICN III: GENERAL

A.  LIMITAZIONG:

The rates in this Agreement are subject to apy statutory or admipistrestive limitetlons =snd apply to a given grant,
coptract or other agreerent ooly to ths extent that funds are available. Boceptance of the rates is subject to the
following conditiona:t ({1} Only costs incurred by the organizatios were included in its facilities and administrative cost
pools ap finally mcceptedr such costs sre legsl obligations of the organization and are allowable under the governing cost
principles; {2) The same cosis that have been trested as facilities and administrative costs are not claimed as direct
costa; {3) Eimilar types of rosts have beep amccordsd conslstent asccousting treatmest; and (¢) The information provided by
the organization which war used to establish the rates is nob later found to be materlally ircomplete or ineceurate by the

Faderal Government. In such situations the rete(s) would be subject to renegotiastion at the discretion of the Fedsral
Government,

E. AQCQUNTING CHANGES:

This Rgreement is based on the accounting system purported by the organizetion to be in effect during the Agresment
periocd. Changee to the method of accounting for costs which affect the amount of reimbursemsnt resulting from the use of
this Agreement reguire prior approval of the avthorized representative of the cognizant agency. Such changes includs, but
are not limited to, changes in the charging of a particular type of copt from facilitiez and administrative to direct.
Pailore toc cbtain approval may result in cost disallowances.

€.  EIXEP RATED:

If & fived rate is in this hyreement, it is kased op &p egtimete of the costs for the period covered by the rate. When the
actual coste for this pericd are determined, an adjustment will be made to & rete of a foture year{s} to compensate for
the difference hetween the costs used to establish the fised rate and actuel costs.

B.  USE BY OTHER FEDERAL KCGENCTLS:

The rates in this hgreement were approvad in accordance with the sutboritvy in ¥itle 2 of the Code of Federal Regulations,
Paxt 200 (2 CPR 200), and should be spplied to grapts, contracts apnd other agroemsnta covered by 2 OFR 200, subject to any |
Limitations in A above. The orgenizaticn may provide copies of the Agreement to otber Federal Agencies to give them early
notification of the Agreement.

E.  PTHER: ;
If any Fedaral contract, grant ar other agreement is reimbursing facilities and sdministrative costs by a teans other thean
the approved rate{s) in this Agreement, bthe orgapization should (1} credit such coets to the affected programs, and {2}

apply the approved rete(s) to the apprepriste base te identify the proper smount of faeilities and administrative costs
plloceble to thess programs.

BY THE INSTITUTION: ON BEBALF OF THE FEDERAL GOVERNMENT:

Rutgers University
DEPARTMENT OF EEARLTE AND RUMAN SERVICES

{INSTITUFION} {AGENCY) N

(sx NBTURE} (SIGHATURE)
-j’ .M(C,"\_au?_ ( G‘D Wer Darryl W. Mayes
[HAME) {NAME )
E‘x é(_\f{'\\)ﬁ, V‘} cgslgpe;-s LQ ﬁ% e Deputy Director, Cost Allocation Serviges
{TITLE) {TITLE}
A‘{}J’H&S ? !5 9—.0!&; 7/25/201¢
(oatE) {DATE) £111 ‘
HHS REPRESENTATIVE: Jeffrey Warren
Tolephone: {(212) 264-2069
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